
In a number of schools in the Puget Sound 
region, students involved in special 
education programs have been forced to 
undertake tasks outside what is usually 
found in standard academic coursework 
for students with special needs. Typically, 
parents of special needs students in 
collaboration with educators and 
specialists develop an Individual 
Educational Plan (IEP) in order to 
develop an academic program that is 
specific to the individual needs of the 
student.  This plan is supposed to reflect 
the interests and strengths of the 
students in a way that also enhances 
their ability to learn.  

One student, Colton Daline has attended 
a number of schools in the Puyallup 
School District since elementary school. 
He has significant difficulties 
communicating through speech.  
Nevertheless, according to Colton’s father 
Bernie Daline, “Colton likes anything 
with art, working on the computer, really 
anything he can build.  He likes to be 
creative, to invent things. He is a heck of 
an artist, loves to draw. He loves 
astronomy, anything about space and 
animals. Colton just loves science.” 

Along these lines, Bernie Daline 
suggested to the school district on a 
number of occasions that “it would be 
helpful to our son if they could acquire 
some graphic arts computer programs and 
share them with our son to accentuate his 
talent in that area.”   Bernie was under 
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the impression that such a program could 
enhance his son’s artistic ability and 
encourage further academic development.  
However, this request and others similar 
to it, including increased speech therapy, 
have been ignored and neglected by the 
school.  This matter is especially 
troubling because the school district 
receives an additional ten thousand 
dollars from the state for every special 
needs child in attendance, precisely so 
they can provide supplemental programs 
and assistance for students with special 
needs. 

Instead of adhering to the suggestions 
laid out in their IEPs, students like 
Colton are lumped into a program that 
treats all disabilities uniformly. These 
classrooms are called developmentally 
delayed classrooms where skills 
elementary for functioning, such as using 
the restroom, are taught. For a student 
like Colton this can create many 
problems because of the specific nature of 
his disability. As a result of being placed 
in a setting that was not responsive to his 
needs, Colton began to mirror the range 
of behaviors exhibited in the classroom, 
ultimately stunting his academic 
development further.  

Instead of receiving the academically 
focused curriculum these children 
deserve that allows them to adequately 
develop their skills or strengths, the 
school is cutting corners in requiring 
them to do janitorial and administrative 
tasks.  These tasks include “scrubbing 
windows, wiping down tables, collecting 
trash, and filing paperwork” according to 
Bernie.  In addition, while collecting 
trash, the students were not given 
adequate safety equipment, such as 
gloves.  This is especially disturbing 
because students would collect discarded 
cigarette butts, used condoms, and 

broken glass.  

Schools are clearly taking advantage of 
their special needs students when they 
compel them to participate in such 
activities.  Due to the nature of their 
disability, some special needs students 
are unable to communicate about the 
ways they are being hurt at school. 
Failing to provide necessary equipment or 
therapy specific to a student’s disability, 
despite extra funds allocated for such 
services, shows a failure by the school to 
demonstrate a commitment to special 
needs education.  

When students are engaged in non-
academic pursuits this also allows the 
school to employ fewer Para- educators 
and other special needs staff that would 
normally be meeting the academic needs 
of these students. Also, special needs 
students are effectively involved in work 
normally reserved for paid, often 
unionized employees, without any 
compensation or labor protections, 
resulting in reduced employment 
opportunities for workers. In other words, 
this is not just an issue of children’s or 
disability rights, but is a labor issue as 
well.  
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Colton’s father Bernie Daline, “Colton 
likes anything with art, working on the 
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build.  He likes to be creative, to invent 
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number of occasions that “it would be 
helpful to our son if they could acquire 

Volume 1, Issue 3 
March-May 2009 

some graphic arts computer programs 
and share them with our son to 
accentuate his talent in that area.”   
Bernie was under the impression that 
such a program could enhance his son’s 
artistic ability and encourage further 
academic development.  However, this 
request and others similar to it, 
including increased speech therapy, 
have been ignored and neglected by the 
school.  This matter is especially 
troubling because the school district 
receives an additional ten thousand 
dollars from the state for every special 
needs child in attendance, precisely so 
they  can  prov ide  supplementa l 
programs and assistance for students 
with special needs. 
 
According to  Bernie ,  instead of 
adhering to the suggestions laid out in 
their IEPs, students like Colton are 
lumped into a program that treats all 
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c l a s s r o o m s  a r e  c a l l e d  g e n e r a l 
developmentally delayed classrooms, 
and skills elementary for functioning, 
such as using the restroom, are taught. 
For a student like Colton, this can 
create many problems because of the 
specific nature of his disability. As a 
result of being placed in a setting that 
was not responsive to his needs, Colton 
began to mirror the range of behaviors 
exhibited in the classroom, ultimately 
stunting his academic development 
further.  
 
Instead of providing the academically 
focused curriculum these children 
deserve that allows them to adequately 
develop their skills or strengths, the 
school is cutting corners in requiring 
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administrative tasks.  These tasks 
include “scrubbing windows, wiping 
down tables, collecting trash, and filing 
paperwork,” according to Bernie.  In 
addition, while collecting trash, the 
students were not given adequate 
safety equipment, such as gloves.  This 
is  especial ly  disturbing because 
students would collect discarded 
cigarette butts, used condoms, and 
broken glass.  
 
Bernie recently lost a due process 
hearing in which the school district 
claimed that Colton was receiving 
“vocational training.” But schools are 
clearly taking advantage of their special 
needs students when they compel them 
to participate in such activities.  Due to 
the nature of their disability, some 
special needs students are unable to 
communicate about the ways they are 
being hurt at school. Failing to provide 
necessary equipment or therapy specific 
to a student’s disability, despite extra 
funds allocated for such services, shows 
a failure by the school to demonstrate a 
commitment to special needs education.  
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The messages about women are 
even worse in the novels. Bella can’t 
ever believe she’s good enough for 
Edward. When he leaves her in 
order to protect her, she decides she 
can’t live without him and nearly 
kills herself. And when her father 
tries to have the “sex talk,” they’re 
both too embarrassed to get around 
to discussing condoms. 

Messages about race are also 
problematic – the only people of 
color are stereotypical mystical and 
a n i m a l - l i k e  m e m b e r s  o f  t h e 
Quileute tribe and an evil vampire. 
And class issues are whitewashed. 
Edward is rich, but while we all 
know that mansions and fancy cars 
come from the sweat of someone 
else’s brow, the movie doesn’t 
address how they came by such 
wealth. 
 
Some of the messages in the movie 
are downright scary. Edward loves 

Ever since I settled down with my 
first Buffy show, I’ve been addicted 
to vampire stories. Buffy is smart, 
fun-loving, fashion-conscious, and 
oh by the way, stronger and faster 
than a coven of bloodsuckers. After 
Buffy came Shori  in Octavia 
Butler’s Fledgling. Shori is an 
amnesiac vampire of color who has 
to track down the people who killed 
her parents while building a 
polyamorous family. And after 
Shori came Sookie in HBO’s 
True  Blood ,  a  te lepathic 
woman who ,  in  the  f i rst 
episode, saves her vampire 
love interest from having his 
blood drained and used as 
pepped-up Viagra. 
 
In short, these women are 
strong.  They ’re  l iv ing  in 
complex times, and they’re up 
to the challenge. They’re full of 
passion, and they have sexy 
lovers. And the stories often 
tackle  our most  pressing 
problems head-on. 
 
S o  w h e n  I  g o t  d o w n  t o 
watching Twilight, I had high 
expectations. And there was a 
lot of fun and great twists on 
the vampire story. I especially 
liked the tree-hopping in the 
Olympic rainforest, the vampire 
baseball, and the glittery skin.  
 
B u t  o n  t h e  w h o l e ,  I  w a s 
disappointed. Mostly in Bella.  
She has some strengths, l ike 
tenaciousness and bravery. But 
there’s a serious power imbalance 
in her relationship with the good 
vampire Edward. He’s stronger, 
faster, and more charismatic. 
When trouble comes, although 
Bella shows pluck, in the end 
Edward has to rescue her.  

Bella and “would never hurt her,” 
except that he is always on the 
verge of wanting to kill her and 
drink her blood. He gives Bella the 
responsibility of putting the brakes 
on their steamy relationship, 
because he might not be able to 
stop himself. When, at the end of 
the movie, she ends up with some 
broken bones, she and Edward tell 

her father that she “fell down 
the stairs.” All that adds up to 
the classic abusive boyfriend 
story. Not sexy. Not thrilling. 
Just pure horror. 
 
I  d idn ’ t  understand  why 
someone would write such a 
book until I flipped to the back 
and saw that the author was a 
graduate of Brigham Young 
University, a university run by 
the Latter Day Saint (LDS) 
church. There’s a joke in Utah 
that women go to BYU to get 
their “Mrs. Degrees.” Indeed, 
there are cultural expectations 
that young women will marry 
early, for life and eternity. 
Young women who are “good 
Mormons” are supposed to be 
rewarded by faithful  and 
gentle husbands. And rape, 
a b u s e ,  a n d  u n p l a n n e d 

pregnancies aren’t supposed to 
h a p p e n .  B u t  t h e y  h a p p e n 
nonetheless – so every woman 
needs to be able to protect herself. 
Not, as Bella does, pin all her 
hopes on one man. 
 
So maybe this vampire romance 
didn’t do it for me, but that won’t 
stop me – when the next one comes 
out, I’ll be all over it. Sucking out 
every last drop.  

Twilight: Hot or Not?                     by Rachel Skeen 
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want to be. I’ve been involved in GI 
r i g h t s  c o u n s e l i n g  f o r  m y s e l f , 
personally. We need anything, like 
magazine racks. I do want to put up 
magazines, like anarchist ‘zines, so it’s 
not so much in your face but if people 
are interested they could take one. 
 
Christa: Anything else? 
 
Josh: One of the things I thought was 
interesting was that when we opened, I 
thought we were going to get a lot more 
shit from the local area, which is 
extremely patriotic. We haven’t had 
any soldiers that are really pro-war. 
We have an “Iraq Veterans Against the 
War” banner against the wall too. I was 
surprised that there hasn’t been more 
of a weird reaction. No one’s come in 
threatening us or anything of that 
nature. 
 
This is the closest a coffee house has 
ever been to a military base. I look out 
the window and on the right on the one 
side of the window is Ft. Lewis and on 
the other side you see the Anarchist 
flag, and it’s a really weird thing to me. 
Soldiers don’t have to seek the place 
out, soldiers just randomly come in just 
to get coffee, not even knowing it’s a GI 
Coffee House. I think that’s a really 
good thing. 
 
Joshua Simpson is a veteran of the 
most recent Iraq war, serving from 
2001-2007 with the Army Reserves.  

Common Action member Christa 
Kilduff interviews Joshua Simpson 
about Coffee Strong, the G.I. Coffee 
House, near Fort Lewis. 
 
Christa: Josh, first could you just 
explain the mission of the coffee house? 
 
Josh: We started the coffee house as 
part of the GI Voice project, which I 
think Seth and I started working on 
almost two years ago. The coffee shop 
is there because we’re trying to tell 
soldiers about their rights. The thing 
about the military is that, when you 
sign up, a lot of people think you 
basically give up your rights, which 
isn’t necessarily true. It is in a lot of 
ways, but it’s not completely true. You 
do have a lot of rights, but one of the 
military’s main goals is to screw over 
soldiers. You see that a lot when it 
comes to everything from homophobic 
regulations in the military to not 
properly dealing with sexual assault. 
 
I mean a lot of times you’ll hear stories 
of people getting sent back to Iraq for 
the third time and they’re a single 
parent. Their child is going to go into 
foster care and that’s obviously terrible 
– that person shouldn’t go back to Iraq 
if they don’t want to, because they 
want to take care of their child. 
 
Situations like that are really serious, 
and that kind of transcends our general 
anti-war goals as well. 
 
Christa: What would you say are your 
greatest successes (and challenges) so 
far? 
 
Josh: Right now, just selling coffee out 
the door, we don’t actually make 
enough money to keep the coffee shop 
running. We make most of our money 
through shows, or through donations, 
and that’s actually what keeps the 

Not Just Strong Coffee, Coffee Strong! by Christa Kilduff 

coffee house operating. We definitely 
have had soldiers in, we’ve definitely 
have had dialogue with people, and 
we’ve been successful. 
 
Sometimes with our successes there 
can be hardships. Just yesterday a 
friend of mine I met through the coffee 
house left for Iraq. I was hanging out 
with her the night before, and she was 
really freaked out. It was hard for me 
because I’m really worried about her. 
It’s good to get to know soldiers again, 
but at the same time it can be sad 
when they have to go to Iraq. Hopefully 
with this coffee house we encourage 
more people not to go to Iraq. 
 
Christa: How can folks plug into (and 
support) the project? 
 
Josh: One of the easiest ways is a 
website called GIVoice.org . You can go 
on there and volunteer. GI Rights 
Counselors is one thing. I’m actually 
not even a GI rights counselor. I really 
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As the economy dismally spins into 
recession and workers are struggling to 
remain employed, right-wing ideologues 
and business leaders are looking to spin 
this economic disaster to suit their own 
interests. Unions will be heading into 
battle over the Employee Free Choice Act 
soon. Employee Free Choice is designed 
to level the playing field for workers to 
form unions, and the forces arrayed 
against it are massive and well funded. 
As a lead-up to that fight, the right wing 
has seized upon the economic downturn 
to blame workers and their unions for the 
mess that politicians and bosses have 
created. And the disastrous business 
practices of Detroit automakers have 
given them fodder for their first round of 
attacks. 
 
Conservative journalists, think tank 
writers, and editorial boards have put out 
statements, articles, policy documents, 
and white papers that all ignore the bad 
decisions of the “Big Three Bosses” and 
blame the recent near collapse of the U.S. 
auto industry on the workers’ union, the 
United Auto Workers (UAW). The UAW 
was a powerful force in American society 
from the 1930s through the early 1970s. 
In many ways they built the American 
middle class through hard won struggle, 
confrontat ion ,  and d i rec t  ac t ion . 
However, they chose to focus exclusively 

on their membership in Detroit and on 
auto plants in heavily union states 
instead of organizing in the south and 
i n  t h e  a u t o  s u p p l y  c h a i n  ( t h e 
Independent Parts Suppliers industry). 
This has been a disastrous failure of 
the UAW for workers and has resulted 
in a dwindling membership base and 
huge concessions to employers. 
 
Still, it isn’t the UAW’s fault that Big 
Three bosses have inexplicably built 
t h e i r  b u s i n e s s  m o d e l s  o n 
manufacturing vehicles that people 
don’t want or can’t afford. While 
businesses and the right wing are 
blaming the auto industry’s failures on 
high union wages and benefits, earned 
by decades-long struggle and hard 
work, they’re avoiding the real failure: 
bad ideas, poor planning, no business 
strategy, and a complete lack of 
understanding of the auto buying 
market worldwide. Bosses are in 
control of the companies. The last time 
I checked, that was how this whole 
crazy system operated. 
 
We shouldn’t let workers be the 
scapegoat for bad bosses, because it’s 
working people who are bailing out 
these companies with the money our 
government takes through taxes. It 
wasn’t workers who decided to build 

gas-guzzling hogs as the world’s oil 
reserves began to dwindle, and it 
wasn’t workers who decided to build 
the Pintos, Delorians, or Gremlins. It 
was bosses who made these decisions 
and bosses who chose to kill energy 
efficiency. Workers did their jobs; 
built cars and trucks; and earned 
every penny they fought for with their 
union. Enough is enough. The Big 
Three bosses  should deal  with 
workers fairly through their union, 
the UAW should get off its lazy ass 
and organize the rest of the industry, 
and we should all fight this twisted 
blame game against workers. 

The Blame Game Against Workers       by D.P. Aaron 

Bailouts, the Big Three, and the UAW 

When students are engaged in non-
academic pursuits, this also allows the 
school to employ fewer para-educators 
and other special needs staff that would 
normally be meeting the academic needs 
of these students. Also, special needs 
students are effectively involved in work 
normally reserved for  paid,  often 
unionized, employees, without any 
compensation or labor protections, 
result ing  in reduced employment 
opportunities for workers. In other words, 
this is not just an issue of children’s or 
disability rights, but is a labor issue as 
well.  
 
Despite these setbacks, parents such as 
Bernie Daline and concerned community 
members are fighting back. Bernie is 
appealing the judge’s finding, this time 
with the help of a specialized lawyer.  On 
a number of occasions, Bernie has 

p i c k e t e d  i n  f r o n t  o f  v a r i o u s 
administrative buildings and schools 
belonging to the Puyallup School 
District to get the word out about his 
family’s experience. This could be 
happening in your community too.  
 
Bernie advises, “It is important to 
r e s e a r c h  t h e  l a w  a n d  g a i n  a n 
understanding of what rights students 
and parents have.  There are a number 
of valuable sources of information 
available on the web.  It is important to 
act fast.  If there is an injustice in your 
child’s curriculum or education, file a 
complaint, or sign up for a due process 
hearing.  This is where potential 
c o n c e r n s  g a i n  t h e  m o s t 
attention...  Don’t take for granted that 
the district is always working with 
your child’s best interest in mind, 
because they often do not.  Also, look 

for advocacy groups; a number of 
them exist.  They can provide valuable 
knowledge and assistance.  Don’t give 
up.  If you feel like you’re losing 
ground, reach out to other people, you 
will often find support.  Until we all 
get together on board to do this, 
nothing is going to change.”  
 
Groups such as Olympia IWW have 
committed to working on this issue 
and are hoping to begin an organizing 
drive among special needs students 
across the Puget Sound. A community 
forum involving parents, students, 
educators, and community members is 
planned for the near future.  
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strategy, and a complete lack of 
understanding of the auto buying 
market worldwide. Bosses are in 
control of the companies. The last time 
I checked, that was how this whole 
crazy system operated. 
 
We shouldn’t let workers be the 
scapegoat for bad bosses, because it’s 
working people who are bailing out 
these companies with the money our 
government takes through taxes. It 
wasn’t workers who decided to build 

gas-guzzling hogs as the world’s oil 
reserves began to dwindle, and it 
wasn’t workers who decided to build 
the Pintos, Delorians, or Gremlins. It 
was bosses who made these decisions 
and bosses who chose to kill energy 
efficiency. Workers did their jobs; 
built cars and trucks; and earned 
every penny they fought for with their 
union. Enough is enough. The Big 
Three bosses  should deal  with 
workers fairly through their union, 
the UAW should get off its lazy ass 
and organize the rest of the industry, 
and we should all fight this twisted 
blame game against workers. 

The Blame Game Against Workers       by D.P. Aaron 

Bailouts, the Big Three, and the UAW 

When students are engaged in non-
academic pursuits, this also allows the 
school to employ fewer para-educators 
and other special needs staff that would 
normally be meeting the academic needs 
of these students. Also, special needs 
students are effectively involved in work 
normally reserved for  paid,  often 
unionized, employees, without any 
compensation or labor protections, 
result ing  in reduced employment 
opportunities for workers. In other words, 
this is not just an issue of children’s or 
disability rights, but is a labor issue as 
well.  
 
Despite these setbacks, parents such as 
Bernie Daline and concerned community 
members are fighting back. Bernie is 
appealing the judge’s finding, this time 
with the help of a specialized lawyer.  On 
a number of occasions, Bernie has 

p i c k e t e d  i n  f r o n t  o f  v a r i o u s 
administrative buildings and schools 
belonging to the Puyallup School 
District to get the word out about his 
family’s experience. This could be 
happening in your community too.  
 
Bernie advises, “It is important to 
r e s e a r c h  t h e  l a w  a n d  g a i n  a n 
understanding of what rights students 
and parents have.  There are a number 
of valuable sources of information 
available on the web.  It is important to 
act fast.  If there is an injustice in your 
child’s curriculum or education, file a 
complaint, or sign up for a due process 
hearing.  This is where potential 
c o n c e r n s  g a i n  t h e  m o s t 
attention...  Don’t take for granted that 
the district is always working with 
your child’s best interest in mind, 
because they often do not.  Also, look 

for advocacy groups; a number of 
them exist.  They can provide valuable 
knowledge and assistance.  Don’t give 
up.  If you feel like you’re losing 
ground, reach out to other people, you 
will often find support.  Until we all 
get together on board to do this, 
nothing is going to change.”  
 
Groups such as Olympia IWW have 
committed to working on this issue 
and are hoping to begin an organizing 
drive among special needs students 
across the Puget Sound. A community 
forum involving parents, students, 
educators, and community members is 
planned for the near future.  
 

Special Ed Forced Labor Continued from page 1 



In a number of schools in the Puget Sound 
region, students involved in special 
education programs have been forced to 
undertake tasks outside what is usually 
found in standard academic coursework 
for students with special needs. Typically, 
parents of special needs students in 
collaboration with educators and 
specialists develop an Individual 
Educational Plan (IEP) in order to 
develop an academic program that is 
specific to the individual needs of the 
student.  This plan is supposed to reflect 
the interests and strengths of the 
students in a way that also enhances 
their ability to learn.  

One student, Colton Daline has attended 
a number of schools in the Puyallup 
School District since elementary school. 
He has significant difficulties 
communicating through speech.  
Nevertheless, according to Colton’s father 
Bernie Daline, “Colton likes anything 
with art, working on the computer, really 
anything he can build.  He likes to be 
creative, to invent things. He is a heck of 
an artist, loves to draw. He loves 
astronomy, anything about space and 
animals. Colton just loves science.” 

Along these lines, Bernie Daline 
suggested to the school district on a 
number of occasions that “it would be 
helpful to our son if they could acquire 
some graphic arts computer programs and 
share them with our son to accentuate his 
talent in that area.”   Bernie was under 
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the impression that such a program could 
enhance his son’s artistic ability and 
encourage further academic development.  
However, this request and others similar 
to it, including increased speech therapy, 
have been ignored and neglected by the 
school.  This matter is especially 
troubling because the school district 
receives an additional ten thousand 
dollars from the state for every special 
needs child in attendance, precisely so 
they can provide supplemental programs 
and assistance for students with special 
needs. 

Instead of adhering to the suggestions 
laid out in their IEPs, students like 
Colton are lumped into a program that 
treats all disabilities uniformly. These 
classrooms are called developmentally 
delayed classrooms where skills 
elementary for functioning, such as using 
the restroom, are taught. For a student 
like Colton this can create many 
problems because of the specific nature of 
his disability. As a result of being placed 
in a setting that was not responsive to his 
needs, Colton began to mirror the range 
of behaviors exhibited in the classroom, 
ultimately stunting his academic 
development further.  

Instead of receiving the academically 
focused curriculum these children 
deserve that allows them to adequately 
develop their skills or strengths, the 
school is cutting corners in requiring 
them to do janitorial and administrative 
tasks.  These tasks include “scrubbing 
windows, wiping down tables, collecting 
trash, and filing paperwork” according to 
Bernie.  In addition, while collecting 
trash, the students were not given 
adequate safety equipment, such as 
gloves.  This is especially disturbing 
because students would collect discarded 
cigarette butts, used condoms, and 

broken glass.  

Schools are clearly taking advantage of 
their special needs students when they 
compel them to participate in such 
activities.  Due to the nature of their 
disability, some special needs students 
are unable to communicate about the 
ways they are being hurt at school. 
Failing to provide necessary equipment or 
therapy specific to a student’s disability, 
despite extra funds allocated for such 
services, shows a failure by the school to 
demonstrate a commitment to special 
needs education.  

When students are engaged in non-
academic pursuits this also allows the 
school to employ fewer Para- educators 
and other special needs staff that would 
normally be meeting the academic needs 
of these students. Also, special needs 
students are effectively involved in work 
normally reserved for paid, often 
unionized employees, without any 
compensation or labor protections, 
resulting in reduced employment 
opportunities for workers. In other words, 
this is not just an issue of children’s or 
disability rights, but is a labor issue as 
well.  

Special Ed Forced Labor in Puget Sound Schools 
By Jeff Berryhill and Brooke Stepp 
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In a number of schools in the Puget 
Sound region, students involved in 
special education programs have been 
forced to undertake tasks outside what 
is usually found in standard academic 
coursework for students with special 
needs. Typically, parents of special 
needs students, in collaboration with 
educators and specialists, develop an 
Individual Educational Plan (IEP) in 
order to develop an academic program 
that is specific to the individual needs 
of the student.  This plan is supposed to 
reflect the interests and strengths of 
the students in a way that also 
enhances their ability to learn. 
 
One student,  Colton Daline,  has 
attended a number of schools in the 
P u y a l l u p  S ch o o l  D i s t r i c t  s i n c e 
elementary school. He has significant 
difficulties communicating through 
speech.  Nevertheless, according to 
Colton’s father Bernie Daline, “Colton 
likes anything with art, working on the 
computer, really anything he can 
build.  He likes to be creative, to invent 
things…. He is a heck of an artist, loves 
to draw. He loves astronomy, anything 
about space and animals. Colton just 
loves science.” 
 
Along these lines, Bernie Daline 
suggested to the school district on a 
number of occasions that “it would be 
helpful to our son if they could acquire 
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some graphic arts computer programs 
and share them with our son to 
accentuate his talent in that area.”   
Bernie was under the impression that 
such a program could enhance his son’s 
artistic ability and encourage further 
academic development.  However, this 
request and others similar to it, 
including increased speech therapy, 
have been ignored and neglected by the 
school.  This matter is especially 
troubling because the school district 
receives an additional ten thousand 
dollars from the state for every special 
needs child in attendance, precisely so 
they  can  prov ide  supplementa l 
programs and assistance for students 
with special needs. 
 
According to  Bernie ,  instead of 
adhering to the suggestions laid out in 
their IEPs, students like Colton are 
lumped into a program that treats all 
d i s a b i l i t i e s  u n i f o r m l y .  T h e s e 
c l a s s r o o m s  a r e  c a l l e d  g e n e r a l 
developmentally delayed classrooms, 
and skills elementary for functioning, 
such as using the restroom, are taught. 
For a student like Colton, this can 
create many problems because of the 
specific nature of his disability. As a 
result of being placed in a setting that 
was not responsive to his needs, Colton 
began to mirror the range of behaviors 
exhibited in the classroom, ultimately 
stunting his academic development 
further.  
 
Instead of providing the academically 
focused curriculum these children 
deserve that allows them to adequately 
develop their skills or strengths, the 
school is cutting corners in requiring 
t h e m  t o  d o  j a n i t o r i a l  a n d 

administrative tasks.  These tasks 
include “scrubbing windows, wiping 
down tables, collecting trash, and filing 
paperwork,” according to Bernie.  In 
addition, while collecting trash, the 
students were not given adequate 
safety equipment, such as gloves.  This 
is  especial ly  disturbing because 
students would collect discarded 
cigarette butts, used condoms, and 
broken glass.  
 
Bernie recently lost a due process 
hearing in which the school district 
claimed that Colton was receiving 
“vocational training.” But schools are 
clearly taking advantage of their special 
needs students when they compel them 
to participate in such activities.  Due to 
the nature of their disability, some 
special needs students are unable to 
communicate about the ways they are 
being hurt at school. Failing to provide 
necessary equipment or therapy specific 
to a student’s disability, despite extra 
funds allocated for such services, shows 
a failure by the school to demonstrate a 
commitment to special needs education.  
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The messages about women are 
even worse in the novels. Bella can’t 
ever believe she’s good enough for 
Edward. When he leaves her in 
order to protect her, she decides she 
can’t live without him and nearly 
kills herself. And when her father 
tries to have the “sex talk,” they’re 
both too embarrassed to get around 
to discussing condoms. 

Messages about race are also 
problematic – the only people of 
color are stereotypical mystical and 
a n i m a l - l i k e  m e m b e r s  o f  t h e 
Quileute tribe and an evil vampire. 
And class issues are whitewashed. 
Edward is rich, but while we all 
know that mansions and fancy cars 
come from the sweat of someone 
else’s brow, the movie doesn’t 
address how they came by such 
wealth. 
 
Some of the messages in the movie 
are downright scary. Edward loves 

Ever since I settled down with my 
first Buffy show, I’ve been addicted 
to vampire stories. Buffy is smart, 
fun-loving, fashion-conscious, and 
oh by the way, stronger and faster 
than a coven of bloodsuckers. After 
Buffy came Shori  in Octavia 
Butler’s Fledgling. Shori is an 
amnesiac vampire of color who has 
to track down the people who killed 
her parents while building a 
polyamorous family. And after 
Shori came Sookie in HBO’s 
True  Blood ,  a  te lepathic 
woman who ,  in  the  f i rst 
episode, saves her vampire 
love interest from having his 
blood drained and used as 
pepped-up Viagra. 
 
In short, these women are 
strong.  They ’re  l iv ing  in 
complex times, and they’re up 
to the challenge. They’re full of 
passion, and they have sexy 
lovers. And the stories often 
tackle  our most  pressing 
problems head-on. 
 
S o  w h e n  I  g o t  d o w n  t o 
watching Twilight, I had high 
expectations. And there was a 
lot of fun and great twists on 
the vampire story. I especially 
liked the tree-hopping in the 
Olympic rainforest, the vampire 
baseball, and the glittery skin.  
 
B u t  o n  t h e  w h o l e ,  I  w a s 
disappointed. Mostly in Bella.  
She has some strengths, l ike 
tenaciousness and bravery. But 
there’s a serious power imbalance 
in her relationship with the good 
vampire Edward. He’s stronger, 
faster, and more charismatic. 
When trouble comes, although 
Bella shows pluck, in the end 
Edward has to rescue her.  

Bella and “would never hurt her,” 
except that he is always on the 
verge of wanting to kill her and 
drink her blood. He gives Bella the 
responsibility of putting the brakes 
on their steamy relationship, 
because he might not be able to 
stop himself. When, at the end of 
the movie, she ends up with some 
broken bones, she and Edward tell 

her father that she “fell down 
the stairs.” All that adds up to 
the classic abusive boyfriend 
story. Not sexy. Not thrilling. 
Just pure horror. 
 
I  d idn ’ t  understand  why 
someone would write such a 
book until I flipped to the back 
and saw that the author was a 
graduate of Brigham Young 
University, a university run by 
the Latter Day Saint (LDS) 
church. There’s a joke in Utah 
that women go to BYU to get 
their “Mrs. Degrees.” Indeed, 
there are cultural expectations 
that young women will marry 
early, for life and eternity. 
Young women who are “good 
Mormons” are supposed to be 
rewarded by faithful  and 
gentle husbands. And rape, 
a b u s e ,  a n d  u n p l a n n e d 

pregnancies aren’t supposed to 
h a p p e n .  B u t  t h e y  h a p p e n 
nonetheless – so every woman 
needs to be able to protect herself. 
Not, as Bella does, pin all her 
hopes on one man. 
 
So maybe this vampire romance 
didn’t do it for me, but that won’t 
stop me – when the next one comes 
out, I’ll be all over it. Sucking out 
every last drop.  

Twilight: Hot or Not?                     by Rachel Skeen 
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